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WIN DOW CLEANERS AGREEMENT
April 1, 2007 to March 31, 2010
by and between
SAN FRANCISCO WINDOW CLEANING CONTRACTORS ASSOCIATION
‘ and '
WINDOW CLEANERS UNION — SEIU LOCAL 1877, AFL-CIO
THIS AGREEMENT is made and entered into, this 1%t day.of April, 2007 by and
between the San Francisco Window Cleaning Contractors Association, hereinafter
- called the Employer, and the Window Cleaners Union, Service Employees .
International Union, Local 1877, hereinafter called the Union. The terms of the 4
Agreement shall apply to all signatory 'Emp}oyers as listed on the signature page .

-of this Agreement.

SECTION 1. RECOGNITION

The Employer recognizes the Union as the sole collective. bargaining agency for
all window cleaners employed by the Employer in San Francisco. In order to be
. recognized by the Union, the Employei must have an established place of-
business and must employ at Jeast one (1) full t_ime’windowv cleaner. Also, the -
.Employer must furnish the Union. with a certificate of Workers’ Compensation
Insurance for his employees directly from the insurance company involved..

SECTION 2. ~__UNION MEMBERSHIP AND HIRING

(a) Union Membership: It shall be'a conidition of employment that all employees
covered by this agreement and hired on or after its effective date shall, on
the thirtieth day following the beginning of such employment, become and
remain members in good standing of the Union or tender to the.Union the -

initiation fees and periodic dues that are the obligation of members. Check-
off provisions are set forth in Section 23.

“For the purpose of this Section only, tender of the initiation fees rot later
than the thirty-first (31*%) day following the date of employment or not later
than the thirty-first (31*) day following the effective date of this Agreement,
whichever is later, and tender thereafter of the regular monthly periodic
dues uniformly required-as a condition of retaining membership shall, for the

purpose of this Agreement, constitute membership in good standing in the
Union. :
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(b)

If the Employer uses persons not members of the Union as window cleaners
(except conscientious objectors or financial core members), it shall be
recognized as a violation of this Agreement. The Board of Arbitration
established in Section 22 below, shall assess a reasonable penalty against
the Employer, in the event of such employment violation. It shall not be a
violation of this Agreement for janitors who are ot members of this Union
to wipe off glass doors and spot-clean partition glass; however, janitorial -

employees shall not use natural sponges, window cleaners’ brushes or
squeegees. ’

Hirin_g: ‘When new or additionai employees are needed, the Employer shall
notify the Union of the number of employees needed. Applicants for jobs

shall be referred by the Union tothe Employer on a non-discriminatory basis:"

‘The Employer shall be the sole judge of the competency of all applicants and

" reserves the right to reject any applicant referred by the Union. The

(©)

Employer agrees within one (1) day of the date of hiring to notify the Union
of the names and addresses of the persons hired. . '

In hiring, the Employer shall give preference to applicants previously
employed as window cleaners in the local labor market area,.which shall be
defined to mean the City and County of San Francisco. It is expressly
understood that neither the Employer nor the Union shall discriminate -

against any applicant for émployment of employee because of religious
..Creed, race, sex or age as-defined in the-Age Discrimination Act as amended.

If the Union is unable to refer to the Embloyef suitable applicants for
employment within two (2) days (werking days), the Employer may then hire
persons from other sources, provided the Employer on the date of hiring

shall notify the Union of the na{me"and_addres's of each person hired.

Probation period: There shall be a forty-five (45) working days probationary
period for a new employee. The probationary period shall be applicable to
each Employer for which the employee works until the new.employee works

more than forty-five (45) working days for one Emplovyer.

" During the p‘robatiohary period, the Employer may discﬁar_de tﬁe' employee

. without cause and without recourse to the grievance procedure.
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 SECTION3. . SENIORITY

Seniority is the ngﬁt accruing to employees through length of service which
entitles them to appropriate preferencein layoffs, rehmng and vacation.

Semonty shall be terminated by discharge for cause, resignation, retlrement or
failure to return from an authorized leave of absence or failure to return from

vacation unless good cause for such failure is shown. In the event of a lay-off,
“employee’s seniority shall be protected for twelve (12) months. - If an employee

_is recalled to work within the twelve month period and does not report to work,’
then his semonty is terminated. .

In all cases of '!ayoffs, the principal of seniority shall apply. If the Employer is
.required to reduce the size of his crew, then the last person hired shall be the -
first person laid off. If an employee is laid off outside his seniority date because

he lacks a particular skill, when the Employer regains-that particular work that-
can be performed by the more senior employee, then the more senior employee
will be recalled with no change in his seniority date. Recall shall be done on a

weekly and not daily basis. This means.if there is less than one week's work
recall is not mandatory.

Itis understood that the Leadman shall be the last employee laid off because of
the type of responsibilities required of the job. This provision shall apply to- only
one person per company and the Employer shall notify the Union of the person
designated under this provision. The Employer agrees that the Leadman will not
perform.Journeyman work-(i.e: window cleaning)-if, in fact; a Journeyman with -
more seniority would be laid off. Once all the more senior Journeymen are
recalled, the Leadman may perform Journeyman work, if necessary.

SECTION 4. | HOURS AND OVERTIME

() The maximum- workweek shall he thlrty-seven and one-half (37 1/z)
consecutive hours segregated into five (5) working days of seven and one-half

" (7 2) hours. The workweek shall be Monday through Friday, with Saturdays
and Sundays off. The hours of work shail be from 5:00 a.m. to 1:00 p.m., 6:00
a.m. to 2:00 p.m., 7:00 a.m. to 3:00 p.m., 800am to 4:00 p.m. (Hotelsonly)
Employees shall receive a one-half (1/2) hour between 11:00 a.m. and 1:30 a.m.
for lunch. Employees must take-a full half (1/2) hour for lunch and no employee
shall substitute part of the lunch period for any part of the regular working day.
Any work performed in.addition to the specified hours contained herein shall be
paid at the overtime rate of pay. A twenty-(20) minute rest period two (2) hours
after starting time shall be given each employee. The Union pledges its best
efforts to enforce the provisions -of a seven and one-half (7 ¥2) hour day, and

3
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agrees to discipline any member found to be in violation thereof, Itis

understood the employees covered by this Agreement will at all times conduct
- themselves on the job in an orderly and business-like fashion.

If there is a shift change, notification shall be given by Thursday noon for the
following week. If a building requires cleaning at different times, the Employer
. shall establish a siwing or grave shift. Any such shift shall start after 1:00 p.m.
and shall be eligible for a shift premium of forty ($0.40) cents per hour. Any
shift starting after 1:00 p.m. shall be offered to the most senior qualified
employee and down the seniority list until exhausted. If no employee
volunteers, the least senior qualified employee shall be assigned such shift.

. The parties recognize the principle that the Employer and the Union shall
maintain proper and reasonable times on the jobs. In the event of any questioh
concerning reasonable time for performing a job, Employer and Union shall
promptly meet and confer. in good faith effort to reach agreement. If the
representatives fail to agree, the disagreement shall be handled in accordance
with the. provisions of Section 22 below. - : '

connection with scaffold and bos'n chair work shall be determined promptly by
agreement between Employer and Union. If the representatives fail to agree,

the disagreement shall be handled in accordance with the provisions of Section
22 below. ' ' e E

~ Any problems relating to werk schedules, rest periods and lunch periods in

“(b) ..Tha..m_axim_um.wor,.ld&eek with a.holiday, as designated in-Section 6. below; - °
shall-be reduced sevenand one-half (7 %) hours for sach holiday falling within
that workweek. ‘ . - :

(c) Employees covered by thié_Agreementj will not be employed by mére than
one (1) Employer at any one (1) time, or be self-employed, while in the employ
“of an Employer covered by this Agreement, subjéct to approval of the Union. .

(d) Overtime work shall be on the following basis:

& Time and-one half (1 ¥2) after seven and one hah" (71/2) hodrs
worked in a day and double time after twelve (12) hours in'a day; -
and . ' B S -

b. Time and one half (1 %) for work performed on Saturday provided
that the employee must have completed thirty seven and one half
(37 ¥2) hours in the preceding Monday-Friday unless 37 % hours of

work were not available to' the employee based on his/her
seniority, - o
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c. Double time. for work performed on Sunday provided that the
employee must have completed thirty seven and one half (37 )
hours in the preceding Monday-Friday unless 37 % hotirs of work
were not available to the employee based on his/her seniority, and

further provided that the employee has not refused Saturday
overtime for that same weekend

Paid non—work hours and daily overtrme hours shall be counted as-worked hours
for the purpose of de’cermlnlng Saturday and Sunday overtime,

SECTION 5. SPLIT SHIFTS

There shall be no spht shn‘ts but in case of emergency of any store that might
change display windows in late aftérnoon or evening, the émployee shall be
permitted to go back and wash thé inside of said windows at overtime rates.
This overtime will not have to be taken off the following week. “When an
employee is called back to work after completing his regular shift, he shall

receive a minimum of two (2) hours work or two (2) hours pay at the applrcable '
overtime rate.

SECTION 6. HOLIDAYS

The following holidays will be observed:

New Year's Day. ~ Veteran's Day
Presidents’ Day | ; - Thanksgiving Day
Memorial Day ' Day after Thanksgiving
Independence Day Christmas Day

- Labor Day - . : Floatlng Holiday* -

* Employees shall be ehglble for all hohdays except the floating hollday upon
completlng their probation. .

* E.mployees shall be ellgrble for their ﬂoating holl‘day one year from their date of
hire with the Employer. The employee shall request the floating holiday in

writing at least two weeks prior to the date s/he wishes to take it and the
request shall be by mutual agreement,

If a holiday falls on a Saturday or Sunday, it shall be observed on the following
Monday, provided that in'cases of emergency, special arrangements can be
made with the Union. If a holiday falls on a Thursday, an employee who gives
the Employer one (1) week notice will be permitted to take the following Friday
off on his own time without penalty If a holiday falls on a Tuesday, an

5
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.employee may be permitted to take the previous Monday off on his own time

‘without penalty provided the entire shop agrees or it'is mutually agreed to-by the
Employer and employee. L T

All employees shall receive a full day's pay for the observance of said holidays,

. regardless of the day on which the holiday occurs, provided such employees
have reported to work on their regular working day immediately before and

‘immediately after said holiday. An employee shall have been considered to have
reported for work, if absence on the day before-or after said holiday is due to

- express permission of the Employer or to a bona fide illness, or to a dispute

. between Employer and Urion that has resulted in work stoppage. An émployee -
required to work on a holiday shall be paid. by the Employer for whom he works

“ at the rate of double time in additiori to his regular pay. Under no condition

* whatsoever shall work be permitted on Labor Day. No man shall be laid off for
‘the purpose of defeating this provision. - S

SECTION 7. . ' WAGES

(a) The minimum 'hourly'wage for alll‘ journeymen and for all scéffold and bos'n
chair work shall be as follows: o

April1,2007 - April1,2008 . Ap:1, 2009
‘Base $19.15 $19.55 . $19.95
Scaffold/Bos'n. Chair $20.61 - $21.01 ‘ $21.41

(b) If the Employer posts the position for: Leadman, the job shall be open for-bid.
If the skills and ability are relatively equal seniority shall govern.
Skills and ability required-for the Leadman position are the following:
1. The abjlity to communicate with building managers and/or engineering .
staff. o _ - o ’ ' ' '
. Must be able to read and explain OPUS requirements: =
. Must have knowledge of CAL-OSHA, ANSI-IWCA, I-14 standards and
CA Labor Code that governs window cleaning operations as long as
information is posted in-the shop." '
4. Must be able to conduct monthly safety training meetings.-

EEREN)

The Leadman shall receive one dollar and twenty-five cents (1.25) per hour

premium over the rate of job he is performing. General duties shall beas -
follows: ' - - R

Under general supervision instructing employees in Company’s overall method of
operation. Assigns employees to particular duties, inspects and checks the

6
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- employee s work for efficiency and accuracy. Must integrate his operations with .

those of other crews and department whenever necessary. Also oversees
comphance of Safety Regulatlons

(c) Inexperienced persons may.be hired by the Employer, subject to all
provisions of this Agreement, provided that no journeyman window cleaner shall
be displaced as a result of such employment, except that the Employer- may '
retain inexperienced employees with longer seniority than newly hired
Joumeymen for the purpose of training only. The ratio of any one (1) T
mexperienced employee to four (4) journeyman window cleaners shall not be

- exceeded, except that shops employment less than (4) journeymen window
cleaners may hire not more than one (1) lnexpenenced person. Inexpenenced
employees shall be paid the followmg minimum hourly wages:

Stit89  90-179 180300 . 301510
- caldays’  cal. days cal. days. .cal. days -
(60%) ~  (70%)  (80%)  (90%)
Effective 4/1/07 o _ B
Base: - $11.49 © " $13.40 . $15.32 $17.24
Scaffold/Bos™ Chalr N/A N/A’ $16.49 $18.55
Effective 4/1/08 o .

. Baser . $11.73 - $13.68 $15.64. $17.60 .
Scaffold/Bos'n Chair: N/A o N/A" © $16.81 $18.91
Effective 4/1/09 A | _ o IR
ase: - %1197 - $13 96 . $15.96 $17.96
Scaffold/Bosn Chalr N/A N/A - $17.13 . $19.27

After'510 days employees shall be patd the Journeyman, Scaffold and Bos'’n .
Chair rates shown above in Section 7(a).

Any inexperienced employee who has'served a portlon of his trammg penod with
one Employer and is subsequently hired by another Employer, part to this
Agreement, may be credited with the training time served, upon mutual
agreement of the Employer and the Union. When an mexpenenced person is
hired, it shall be compulsory that the inexperienced person work with a” .
journeyman for a period of not less than six (6) months, regardless of the scale.
that the inexperienced person may be paid. If an inexperienced person is not
qualified to perform the work he shall either be laid off, or, by mutual agreement
between the Union and the Employer, his training time may be extended. It is

, :
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further agreed that any inexperienced person In progression steps under the
eighteen (18) months’ program shall continue under that program, There shall -

be no reduction of hours for any employee as a result of the signing of this
‘Agreement. ‘

An Employer hiring inekpe‘rienced pers'ons shali be required to train such personé
in all phases of the window cleaning craft. : ‘

At no time shall an inexperienced person be allowed to work miore than seven .
and one-half (7 ¥2) ‘hours per day or more than thirty-seven and one-half (37 12)
hours per week without the prior approval of the Union. L

.Journeymen window cleaners must be required to do all phases of window
cleaning work as requested by the Employer, provided that no employee shall be
disciplined under this provision without prior notice to the Union and discussion

of the specific case involved. If the parties fail to agree, the case shall be
handled as provided in Section 22 below. ‘ ‘

SECTION 8. HEALTH INSURANCE, DENTAL, VISION, -
. PRESCRIPTION DRUG AND LIFE INSURANCE = '

(a) Health Insurance

1. This Section expresses the understanding of the parties concerning Employer

contributions to the General Employees Trust Fund on behalf of employees
covered by this Agreement and their dependents. :
2. All emplbyer contriﬁutions referred to in this Section shall be-péid into the
General Employees Trust Fund, created under the terms of said plan in
accordance with the procedures set forth below. It is understood that all

questions concerning eligibility of employees for coverage shall be determined by
the Trustees of the said Trust Fund. -

The Employer shall provide benefits as contained in the agreed upon worksheet
between the Employer and the Union of Menu Plan C18 through General
Employees Trust Fund for-eligible employees and dependents. The cost of the ,
current Plan, as of March-1, 2007 is $759.11 per month. '

3. Between the first (1*) and the tenth (10™) day of each month, the Employer
shall submit to the Trust Fund-a list of all employees who have worked seventy-
five (75) hours or more during the preceding calendar month. The list shall
indicate the number of hours-worked by each employee, Paid vacations, paid
holidays, and paid sick leave are considered as hours worked in computing group

.8
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insurance plan contrlbutlons The Employer shall pay into the Trust Fund each
month an amount to cover the cost of the benefits.

New employees hired after the ratifi catlon date of this Agreement (with the
exceptron of returning Journeyman employees) shall become initially eligible for,
payment of the Health and Welfare premium in the seventh (7th) consecutive
calendar month of employment, based upon werking the required hours in the
srxth (6th) consecutive calendar month of employment. The definition of a
“returning journeyman” who would not have to wait for a health and welfare
contribution as defined above is a journeyman who has worked as a window
. cleaner-for a signatory or me-too emiployer in the City and County of San
Francisco within twenty-four (24) months of being hired by his/her current
employer. Any journeyman on payroll of a signatory or me-too employer as of
the. date of ratification does not have to wait six (6) months for health care.

4. The Employer agrees that the employee beneﬂts established by the General
Employees Trust Fund shall be maintained for the life of this Agreement. If the
present carrier shall, as'a result of loss experience, elect to increase the

premiums, the Employer agrees to pay such increases as may be necessary in
orcler to maintain the present employee beneﬁts

5. The E‘mployer shall comply ‘with all provisions of the Trust Fund. and shall
- maintain, furnish and make available for audit at Employer's office such data and
records as the Trustees may require as provided in the Trust Fund.

- 6. Ifany employee Works seventy—f" ve (75) hours or more in the.calendar month
but is not listed by the Emiployer, the Employer shall be personally liable and fully

“ responsible for all claims that may be incurred by such employees i in the same
amounts as through the-employee had in fact been listed. This personal liability,

1oUi

however, does not in any way relieve the Employer of his liability to make -
payments under thrs Agreement.

7. The Employer hereby accepts the terms of that certain Agreement and

Declaration of Trust entered into at San Francisco, California, creating the

* General Employees Trust Fund and further agrees-to become a party to said
Agreement and Declaration of Trust. Employer hereby agrees to be

bound by all of the provisions of said Agreement and Declaration of Trust and -
hereby- acknowledges prior receipt of a copy thereof.

8. If an employee who has had six (6) months or more of service is injured or ill,

the Employer shall continue to make monthly contributions on hlS behalf for at
least two (2) months

-244-




SECTION 9. PENSION

~ There is hereby establlshed plan for the purpose of provndlng pension or .
. retirement benefits to employees covered by this Agreement. The Employer shall -
contribute the sum of one dollar and ninety nine cents ($1. 99) per hour for each .
straight time hour worked and paid for by employees covered by this Agréement
to the Trustees of the Building Service Employees Pension Trust. - The Employer
accepts the terms on that certain Trust Indenture made and executed in San
Francisco, California., October 30, 1953 as amended, creatlng the Building .
- Service Employees Pen5|on Trust and accepts the terms of Building Service -
' Employees Pension Plan and further hereby becomes a party of said Trust
Indenture subject the terms thereof as indicated in Section 3. .01 of Article III of
said Trust Indenture. Paid vacations, paid holidays and paid slck leave are
consrdered as hours worked in computlng contnbutlons o

Effectlve July 1, 2007, based on June; 2007 hours there shall be an addltlonal

five ($0.05).cents per hour contribution to the Fund Wthh will hnng the rate to
~ two dollars and four cents ($2. 04) per hour,

Effective April 1, 2008, based on March 2008 hours there shall be an additional

. five ($0.05) cents per hour contnbutlon to the Fund which will bnng the rate to
two dollars and nine cents ($2 09) per hour. ‘

Effective April 1, 2009, based on March 2009 hours there shall be an additicnal

five ($0.05) cents per hour contrlbutlon ‘to the Fund which W|ll brmg the rate to'
two dollars and fourteen cents ($2 14Y per hour. '

The Employer shall maintain, furnish and make available for -audit such data and -

records as-the Trustees may requnre, as provided in the Trust Indenture and
Pension Plan. S

‘SECTION 10. SICK LEAVE AND FUNERAL LEAVE
Effective June 1, 1978 every employee covered by this Agreement who has been
employed by hlS Employer shall be permitted to accumulate five (5) days sick

. leave per year accumulated at the rate’of 1.7 days for each, four (4) months of
service.

This paid leave can be used for a bona fi de lllness accrdent or funeral leave, or :

to care for.an immediate family member as defi ned below. This five (5) days per
year shall be accumulated to a maximum of thirty (30) days.

10
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Every employee shall earn ‘sick leave for each month in which he/she works the
75 hours per month needed to qualify for Health & Welfare benefits, Paid -

* vacations, paid holidays, and paid sick-leave are considered as hours worked for
computlng eligibility for paid sick and funeral leave each month.

. Earned paid leave benefits shall be paid in the followmg manner:

First (1% full workday 5 absence, no pay except where the employee is

hospitalized on such first (1% day; succeeding workday s absence, full pay until
. earnéd sick leave benefits are exhausted

The waiting perlod herein provrded before full pay commences shall apply to
each employee and not each iliness or accident. Employees working for one (1)
Employer will only have one (1) waiting perlod Employees working for multrple

Employers shall have one (1) day walt for the ﬁrst illness or accident for each
Employer.. . :

If the employee desires to utilize any earned leave for funeral leave it shall be. for
a death'in the immediately family and immediate family shall be defined as:
Spouse, Domestic Partner, Son, Daughter, Father, Mother; Brother, Sister,
Grandson, Granddaughter, Grandfather and Grandmother

Upon resrgnatlon, voluntary quit, retlrement dlscharge or layoff, all unused srck :
leave shall be paid to the affected employee-at his hourly rate of pay.

The Union and the Employer hereby expressly waive the provisions of Chapter
12W to the  Administrative Code of San Francisco relating to paid sick leave.
Those provisions shall have no applicatlon to the employees covered by the

Agreement between the Emipioyer and the Union du ing the term of this -
" Agreement,

SECTION 11. = SCAFFOLD AND BOS'N CHAIRS

All Scaffolds and Bos'n Chairs must be hung by men who work on same. A
minimum of two (2) journeymen must work togéther on all Scaffolds and Bos's
Chairs whenever practicable. Inexperienced employees shall not be allowed to
work on Scaffolds or Bos'n Chairs, until the mexperlenced person has-worked at

the trade for at least six (6) months. Then the mexperlenced person must work
with-a ]ourneyman

i1
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SECTION 12, VACATIONS

" All employees who work continuously for 6ne (1) Employer for one (1) year shall

receive a minimum of ten (10) days vacation with pay at the prevalling straight
time rate annually. ' oo

All employees who work contihubusly for one (1) Employer for two (2) years or -
- more shall receive a minimum of twelve (12) days vacation with pay at the
prevailing straight time rate annually. : -

All employees who work coﬁtinuously for one (1) Employer for five (5) years or
more shall receive a minimum of fifteen (15) days vacation with pay at the
prevailing straight time rate annually. : - ‘

All employees who work continuously for one (1) Employer for twelve (12) years

or more shall receive a minimum of twenty (20) days vacation with pay at the
prevalling straight time rate annually. : ‘

Employees . whose employment terminates after ‘six (6) months or more shall
receive vacation pay prorated on the basis of one (1) days pay for each month of _
.- service during the first (1%) five (5) years of employment, and on the basis of

one and one-fourth (1 %) days pay for each month of service thereafter, o
. Employees whose employment terminates after twelve (12) years of employment.- .

shall recéive vacation pay prorated on the basis of one and two-thirds (1 2/3) .
days pay for each month of service. : : ‘

Every employee shall earn vacation for each month in which he/she works the 75
hours per month needed to qualify for Health & Welfare. benefits. Paid

vacatiens, paid holidays, and paid sick leave are considered as hours worked for
computing eligibility for vacation each month. S '

SECTION 13.°  MILITARY SERVICE

All Window Cleaners enterin‘gj the milita’fy Selfvice of the United States shall, upon
their return to' civilian life, retain thelr former shop seniority, providing they are
physically fit and apply. for their former jobs within ninety (90) days.

SECTION 14.. __ TRAVEL

(a) All commercial vehicles shall e furnished by the Employer. Each contractor

may designate as many men as are necessary to drive the contractor’s vehicles

. and also clean windows, subject to notification to the Union. ‘These men shall .
not be allowed to clean windows or drive vehicles more than thirty-seven and

12
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one-half (37 &) hours per week, The contractors name, telephone number and
- address must appear on the vehicle driven by the employee. All vehicles must
be-driven by a journeyman, unless otherwise authorized by the Union. Unless
authorized by the Employer and the Union, no vehicle shall be used inany .
manner by an'employee after working hours, but shall be returned to the shop

each day. No employee shall be disciplined or discharged because of a refusal to
dnve the contractor s vehicle.

(b) All traveling time and transportation expenses shall be paid by the Employer,

except that an Employer may require an'employee to report directly to a job and
" to leave any job at the end of the working.day without providing transportation

expense or travel time to fi rst job or from last job, provided that all assigned
work is within the city limits of San Francisco. All out-of-town work' shall be

voluntary, and no employee shall be voluntary, and no employee shall be
required to accept out-of-town assignments.

SECTION 15. RESTRICTIONS

_The foreman shall not be allowed to clean windows. This sectlon does hot apply
‘to principal owners.

SECTION 16. _ EOUIPMEN"I’

Employers shall furnish the emp\oyee all normally issued tools and working
" equipment for, that day and the employee shall be held ‘responsible for'same
except When ordered. to leave tools on the job in an unsecured area. The -

company will notify the employee as to who in the company wm issue and
receive tool inventory. :

~ All new window cleaning tools must be submnttecl for approval by the person to
employ such new tools. They shall be screened by the joint committee :
consisting of two (2) representatives of the Union and two (2) representatives of
the Employer. They shall not be put into use without the prior approval of said
committee. It is recognized that the loss of the Cornpany issued “bucket tools”,
other than for loss due to bona fide accidents of normal wear and tear will be.
grounds for the employee to replace the “bucket tools” at the Company cost.

SECTION 17. . SUBCONTRACTING

" Ng piece work or sub-contracting of work shall be allowed unless mutually
agreed upon by the Union and the Employer.

13
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SECTION 18.  SAFETY
(a) Suitable belts must be used on all buildings' that have anchor bolts.. Ropes’
on belts and on Bos'n Chairs must be renewed every six (6) months, or on

demand of employee.
(b) No windows shall 'be. cleaned that‘are not in good working order.

(c) No window cleaner sﬁall be allowed to work on an extension ladder more °
than four (4) hours in any one (1) day, Only in case of extreme emergency,
where an employee ‘can finish a job, one (1) hour more will be permitted. .

- (d) A person shall be plécé'd at the foot of all ladders in-use that exceed
eighteen(18) feet in length. Two (2) window cleaners shall work together on
extension ladders which are extended thirty-six (36) feet or more in length.

' (e) It is ‘agreed that when the personal safety of a Amémber is concerned, his- .
refusal to work on defective windows, or inadequate window cleaning
equipment, shall not be sufficient cause for discharging of the employee and it is

further agreed that said member will not be penalized for such-refusal by a the
Employer. ‘ :

(f) All other safety conditions not specified herein, but which form a part of the
rules and regulations of the California Occupational Safety and Health

Administration (Cal-OSHA) for Window. Cleaners, shall be observed by the "~
Employer. ' ' ' S

{(g) When'the personal safety of a member is concerned, his refusal to pass
through a picket line shall not constitute a violation of this Agreement.

(h) Where acid is used on scaffold work, steel falls shall be used instead of rope
falls. " Whenever employees are obliged to use acid in the course of their
- employment, Employers shall furnish employees with rubber gloves or other

necessary equipment.
(i) The Parti'es"agree to establish a Labor-Management Committee of a maximum
of seven (7) members from each side. This committee is meant to discuss areas

- of mutual concern such as safety; training and the preservation of standards in
the Window Cleaning Industry. It is not intended to discuss contractual issues.
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| SECTION19.  BREAKAGE

- Employees shall not be-held responsible for any breakage. or damage, and no.

deductions shall be-made from the emiployee’s wages for any breakage or for
insurance, public liability, property damage, employees compensation or for any
other réason or purpose except those deductions required by law. Deductions -
may be made from employees’ wages in order to purchase group insurance,
provided that the Union Is advised in advance concerning the proposed

establishment of any group insurance plan the employee agrees voluntarily to be
a party to suchra group insurance plan. -

SECTION 20. - DISCHARGE AND DISCIPLINE

Any Employer 'discharging or discipliring a member of the Union ‘must Have just
and reasonable-cause, In case of a dispute, it shall be taken up under Section '
22 of this Agreement. : . '

" SECTION 21... _SHOW-UP PAY

Any employee who is ordered to-work and is not put to work must receive two
(2) hours pay. Any employee instructed not to come to work because of rain or
wind will not be entitled to show-up pay if informed within four (4) hours prior to
the start of the shift. Such notification shall be solely based on seniority of
peqple who work out of the shop and shall not be for punitive, discriminatory or

- .personal favoritism reasons. Any employee who is put to work shall be
guaranteed seven and one-half (7 ¥2) hours work or pay. '

SECTION 22. GRIEVANCE PROCEDURE

- In case of a grievance or dispute concerning the interpretation.or application of
- the terms of this Agreement, a representative from the Union and a

. repr'esentative from the Employer shall immediately attempt to settle the
grievance or dispute. . .

Th'e righf to grieve is lost if the griévance is not brought up in writing within
thirty (30) working days from the time the Union is aware of such dispute.

- If the parties are unable to do so, a Board of Adjustment cofnposed of two (2)
representatives from the Union and two (2) representatives from the Employer
shall, within ten (10) working days after written notice is mailed by either party
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to the other meet to consider all questions under drspute and endeavor to arrive
“ata satlsfactory settlement.

By advance mutual agreement of the Partres, an Ad]ustment Board as described

above can be convened with the addition of a neutral mediator. The mediatdr

will provide a non-binding recommendation to the parties to assist the parties in |
_settling the grievance. If the parties reach a settlement, it shall be reduced’ to’

writing the day of the Board of AdJustment and srgned off by the Board
members

The parties may file for Arbitration if the gr_ievance is not settled at the Board of -
Adjustrrient. The party filing the Arbitration shall notify the other in writing
“within twenty business (20) days of the Board of Adjustment.

The Arbitrator shall be selected by mutual agreement between the parties. If
* the parties are unable to agree upon an arbitrator, they shall request a list of
nifie (9) arbitrators from the FMCS. Upon receipt of such a list, the parties shall

alternately strike one (1) name from the list until one name remains. That
person shall serve as arbitrator. The.party striking the first name shall be

- determinéd by the flip of a coin. The costs of the Arbitration shall be borne .
equally by the parties. The decision of the Arbitrator shall be final and binding
-upon the Employer, the Union and the employee(s). The Arbitrator shall have no-
authonty to add to, amend, delete or modrfy this Agreement

. SECTION 23 CHECKOFF

(@) The employer agrees to deduct from the pay of each employee the

membership dues required to maintain good standlng as defined by the
Constltuuon and Byiaws of the' Union

. (b) Membershrp dues shall be deducted in the folldwing manner:

1. - Monthly dues shall be deducted one (1) month in advance; that is,
February dues shall be deducted from the first (1Y January pay check and so on
in like manner. Deducting for monthly dues shall be made from the first (1%

paycheck of each calendar month commencrng with thé second (2™) month of -
employment.

2. Deduction for initiation fees, in. the case of new employees not members
of the Union, shall be deducted from the first (1% pay-check received by such
employee durmg the second (2”") month of their employment

(c) All sums deducted for monthly dues and initiation fees shall be remitted to

16
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the ,Secre'tary—Treasur_er of the Union not later than the twenty-first (21%) day of
the calendar month in which such deductions are made, together with a list

showing the names and addresses of employees. and the amount of deductions
made. : .

(d)It is understood and agreed bétween the parties that deduction of Umon
membership dues:shall be made only on the basis of written authonzatlon
from the individual affected.

(e) The Union agrees to mdemnlfy and hold the Employer harmless as to this
, provrsion . .

SECTION 24. MISCELLANEOUS

(a) The Employer agrees to notify the Umon of all jobs and also agrees to give"
notice to the Union of all new jobs and job canceuatlons wrthm thirty (30) days.

(b) The Unlon shall have the right to inspect the payroll concernmg any

. . employees-covered by this Agreement including records showing straught time
- and overtime work.

(c) “During the term of th|s Collective Bargammg Agreement the San Francisco.
Window Cleaning Contractors Association and Service Employees Intematlonal
-Union Local 1877 shall each appoint three (3) persons to a joint :
labor/management study: committee. The purpose of the joint Study Committee
will be to examine the feasibility and practicality of creating a joint
labor/management state certified apprenticeship program including the costs
that would be attached to creation of such an apprenticeship program. The
committee will attempt to arrive at a joint recommendation during the term of
this Collective Bargaining Agreement and present stich recommendation to
Service Employees International Union Local 1877 and the San Francisco Window
Cleanmg Contractors Assocratron for further discussion between the Parties.”

(d). Most Favored Natlons Clause If, durmg the term of this Agreement the
Union enters into a collective bargaining agreément or allows practices with
anothér empldyer or group of employers employing employees in the .
classifications covered hereunder which provided for a total compensatlon
package of wage rates or economic fringe benefits which are favorable to any
employer than the total of the corresponding or similar provisions of the
Agreement, then it is agreed that those more favorable conditions will become
effective under the terms and conditions of this Agreement on the same date
that they become effective under. the other collective bargaining agreement.
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(e) Alcohol and Drug Testing:

1) Purpose. This policy is to prowde gundehnes for “reasonable suspacnon"
alcohol and controlled substance testing to be effective April 1, 2000

2) Scope. This policy apphes to all employees of the Employers s:gnatory to .
this Agreement. - .

3) Definitions. For the purpose of this policy, controlled substances are the:

- drugs that the Federal Department of Transportation (D.O.T.) has defined in its
drug testing program. These drugs are maruuana coca:ne oplates,

* amphetamines and phencyclidine (PCP)

4) POLICY

A. Generalh Rules.

No employee shall report for dity or remain on duty while having an
alcohol concentration of 0.04 or greater; or use any controlled substance except . -
when the use is pursuant to the instructions-of a.physician who has advised the

employee that the substance does not adversely affect the employee’s abmty to
safely perform his/her job duties.

‘An employee whose conduct mc’hcates'that he/she is not in a physical -

condition to perform his/hef job safely-and effi CIently will be required to submit
to an alcohol and/or a controlled substance test.

A manager must have a “reasonable: suspmon” that the employee is under
the influence of, or adverselv affected by; alcohol or & controlled substance.
Reasonable suspicion exists when there is a clear indication of 1mpalrment based
on objective evidence and/or based on specific personal observation by a
manager who can attest to the appearance, behavior, speech or breath odor of
the employee. The manager will document his/her observations.and reasons for
requesting testing, and get a withess where there is at least one (1) additional

“employee at the same worksite. Those observations may include but are not
limited to:’ :

. 'Abnormal work performance;

¢ Any combmat;on of physical condmons and/or symptoms such as unsteady
balance, alcohol on breath, glassy eyes, reddened eyes, unsteady gait, etc.;

° Abnormal person behavior or unusual interpersonal relations on the job;

18
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e Itis the Employer's policy to test for the abuse of drugs and alcohol following
ceftain accidents on the job, AND when an individual is involved in an OSHA-
reportable accident. An accident is defined as requiring more than first aid

(e.g. treating by a physician or hospntahzatuon), injuries that require lost time
(at least V2 day), or loss of consciousness. When such accidents occur, a
urine drug screen and breath a|coho| test will be done.,

E

The Employer will provude trammg to make managers aware of the above
condltions

An accident' that occurs under suspicious circumstarices or without any logical
explanation may establish “reasonable su'sp;cnon” for requiring the employee
involved to be tested; however, the mere fact that an accident occurred is
not sufficient in Itself to establish reasonable suspicion. 'In any case, an
employee involved in a work-related accident who is the victim of another s -

carelessness shall not be sub]ected to any testing merely because he/she
requn'es medlcal treatmenit.

Fallure by an employee to submit to a test when reasonable suspncnon ex1sts
shall be grounds for termination. Any employee who tests positive for a
controlled substance and/or an alcohol test showing a concentration of 0.04
or greater or is in violation of any part of this policy may be subject to
disciplinary action which could mclude suspens:on and/or termination.

If an employee tests posmve of if they- volunteer to enter a program, they
- must enter a program for rehabilitation. Upon successful completion of this. |
program they will be allowed to return to work; however, if they test posmve

a second time, they shall be terminated WIthout recourse to the grievance
procedure.

B. Reaeonablé Suspicion Testing Procedure. -

All alcohol and controlled substance testing will be performed at a qualified

collection site. Alcohol testing will-be done by Breathalyzer (evidential breath,

testing device) and controlled substance testing by urine specimen (an initial
" screening test is done and if necessary a conformation test using gas

chromatography/mass spectrometry). Alcohol and controlled substarice - |
testing will be done dur'mg an employee’s paid time.. '

All samples which test posutlve for controlled substances will be confirmed
using a chromatography/mass spectrometry test, or it may be confirmed by
~ use of a superior or equally reliable test if such becomes available.
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The employee, at his/her personal expense, will have the opportunity to have
a reputable testing facility test the same sample.as was submitted to the
original test facility.; Accepted chain of custody procedures must be followed
and the test facility selected by the employee must meet all standards set by
Federal/Health Agencies for laboratory performance usirg certified Medical
Technologists and Technicians. An employee may request the independent
test by notifying the Employer or its manager in writing within two (2)
calendar days after the day when the employee is informed of the test -
resuits. The test result will be kept confidential and will be available only to a -
* designated Employer representative, a designated Union representative, or a
designated legal representative. : o ' :

None of the testing procediires are intended to be in violation of the law, and

* if any part of this Policy comes to be in violation of Federal, State law or City .
Ordinance, only that part shall be void and it shall not nullify any -other

* provisions of this policy. . ' ~ . ‘ '

f) If the Employer goes out of business, the parties agree to meet to discuss
" severance pay. : . , S :

SECTION 25 —NO STRIKE/NO LOCKOUT

The language and spirit of this Agreement guarantees the prompt and faithful .
‘performance by the Employer and the Union of all obligations imposed by the
terms of this Agreement. The parties, therefore, mutually-agree that during the
term of this Agreement, the Employer shall hot lock out its employees, nor shall -
the Union or-its members either cause, sanction, or engage in any strike, or
‘slowdown or stoppage of work of the Employer's busiriess. In the event of a
vidlation of the provisions of this Section, the Union shall, upon notice from the
Employer, immediately direct the affected employees to resume immediately -
‘normal operations, -~ . ¢ . . ' S

Itis undérstdod that the observance by an individual member of the Union of a
lawful picket line or another labor organization, which picket line Has been

sanctioned by the San Francisco Labor Council, shall not constitute a breach of
this Agreement. - .

~ SECT;[ON 26. | INDUSTRY. STABILIZATION'
@) ’ The Employer shall contribute five cents ($.05) for each straight-time -

hour worked by employees under this Agreement to the Mainten'a.nce
.Cooperation Trust Fund, whose purpose is to enforce wage and hour, -
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3 . 1}\ .

BY:

'SIGNATORY WINDOW CLEANER ° .
EMPLOYERS' . - By: ﬁr//,,_. IR

OSHA, insurance and other laws affectmg the Wmdow Cleanmg
Industry.,
(b) - . The Union agrees that no emptoyee working under this Agreement
shall engage in any window cleaning in the commercial office, .
. commercial residential or retail sectors in the City and County of San
Francisco which Is not under the terms of this Agreement.

SECTION 27, TERM OF AGREEMENT

This Agreement shall become effectlve as of April 1,-2007 and shall rernain in
effect until March 31, 2010, and shall continue from year to year thereafter,
provided, however, that each party reserves the right to give notice, in writing,

to the other at least sixty (60) days pnor to March 31 2010 of its desire'to
change or terminate said agreement

Signed this ___- f - day of )Q( LU%LS'{' 2007
FOR THE SAN FRANCISCO " A' ' FOR THE WINDOW CLEANERS

WINDOW CLEANING CONTRACTORS UNION SEIU LOCAL 1877

ASSOCIATION
Ly L’C’w By: %‘% L.._\J(JLNDL_

Mary Anne Hohensteii -
‘Union Represent7rve

ames Beard

L 8 & 4

Albert Lopez ¢
ABLE BUJ.LDING MAINTENANCE

CAPITAL BUILDING MAINT. .By: 901/ -%W/

CENTURY WINDOW CLEANING “Jose Garza
DELTA WINDOW CLEANING | \p ~
ELITE WINDOW CLEANING - . By: A e o
GLASSTECH .

Dan Lucero

" Fy: 4‘6

LEWIS &TAYLOR BLDG MAINT.

Francisco Guevara
By: /7M fl)_ )%
Mark Dlu;(goke ski

Date: 7/%6/’7 ' Date: R/" 07
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NATIONAL INDUSTRY PENSION FUND APPENDIX
FOR COLLECTIVE BARGAINING AGREEMENTS
BETWEEN EMPLOYERS AND SEIU LOCALS

Section1. _ COVERAGE -

The San Francisco Window Cleaning Contractors Association, acting on behalf of all
Employers signatory this Agreement (“Employer”), agrees to make periodic
contributions on behalf of all employees covered by the. Collective Bargaining
Agreement to the Service Employees International Union National Industry Pensmn
Fund (“Fund") in the amounts spec:f‘ edj m Section 3 below. .

' Sectlon 2, TERM

The Employer agrees to become and remain a parhmpatmg employer’'in the Fund

throughout the term of this Colléctive Bargaining Agreement, including any
extens:onsthereof ’ .

Sectlon 3. CDNTRIBUTIONS

(a)(i) As of February 1, 2006, the Employer agrees to contnbute to the Fund $1 99
. per straight time hour  worked and paid for all employees covered by the
Agreement from the employee's initial date of employment or the effective:
date of the Collective Bargaining Agreement, whichever is later. As of July 1,
2007, the Employer agrees to contribute to the Fund $2.04: per stralght time
hour worked and paid for-all employees covered by the Agreement. As.of
‘April 1, 2008, the Employer agrees to contribute to the Funhd $2.09 per straight
time hour worked and paid for all employees covered by the Agreement. As
of April 1,-2009, the Employer agrees to contribute to the Fund, $2.14 per

straight time hour worked and paid , for all employees covered by the .
Agreement.

l(b) _-Contributions required by this provision shall be paid to the Fund on or before '
the fifteanth day of the month following the: period for which contributions are
due or before such other date as the Trustees may hereafter determme ;

(c) Contributions shall 'be transmltted together with a rem|ttance report

_ containing such information, in such manner, and on such form:.as may be
required by the Fund or their designee,

Section’ 4 TRUST AGREEMENT

The Employer hereby agrees to be bound by the prowsnons of the Agreement and
. Declaration of Trust establishing the Fund, as it may from time to time be amended,
and by all resolutions and rules adopted by the Trustees pursuant to the powers
.delegated to them by that agreement, including collection policies, receipt of which is
hereby acknowledged. The Employer hereby designates the Employer members of

the Fund's Board of .Trustees, or their duly selected successor(s), as its
representatives on the Board ‘
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Section 5 COOPERATION

The Employer and Umon agree to cuoperate with the Trustees of the Fund in

. distributing Plan booklets, Ilterature, and other documents supplied by the Fund
Administrator and in obtaining and providing such census and other data as may be
required by the Fund’s Administrator or Trustees to enable them to comply with the
appllcable provisions of the Employee Retlrement Income Security Act.

Section 6. __APPROVAL BY TRUSTEES

The undersignéd parties acknowledge that the provisions of this Article and the
participation of the employees covered by it are subject to approval by the Trustees
of the Fund and that the Trustees reserve the right to terminate, at their sole and
unreviewable disc¢retion, the participation of the employees covered by this
- Agreement and to establish the level(s) of benefits to be provided. Termination may -
be directed by the Trustees for reasons including, but not limited to, failure of the
Employer to timely pay contributions and expiration of a Collective Bargaining
Agreement. The parties further acknowledge that the Trustees' acceptance for
participation in the Fund of the employees covered by the Collective Bargaining
Agreement is'limited only to the categories of employment covered by the Coliective
Bargaining Agreement at the time application for acceptance occurs and the

admission of other categories of employment to partlapate in the Fund will require
speCIf' c acceptance by the Trustees.

Sectlon 7. . MISCELLANEOUS

In the event of any inconsistency between this appendix and the Collectlve
Bargammg Agreement, the térms of this Appendix shall prevail.

| For the Employer: For the Union:

ﬂf),u,,, ST

Mary Anne Hohenstem

Nl Date:. 7// §(3/} 0" pate: __ .‘?[30/0’7
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WINDOW CLEANERS AGREEMENT
February 1, 2007 to March 31, 2010

UNION MEMBERSHIP AND HIRING
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HOLIDAYS

 WAGES -

HEALTH INSURANCE, DENTAL, VISION

'PRESCRIPTION DRUG & LIFE INSURANCE
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* MILITARY SERVICE
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SEIU

Stronger Together

. San Francisco Office
45 Polk St., 2nd Floor
San Francisco, CA 94102
- {415} 552-1301

Fax: {415) 552-1307

San Jose Office
1010 Ruff Dr,

San Jose, CA95110
{408 280-7770

Fax; (408) 280-7804

Oakland Office
8105 Edgewater.Dr.
Suite 235

Oakland, CA 94621
(510} 261-6600

Fax: {510} 261-1972

Sacramento Office

1401 Z1st'St, Suite 310
Sacramento, CA95814
(916) 498-9505

Fax: (916} 497-0806

Los Angeles Office
1247 W, 7% st.

LA, CA90017
(213) 680-9567

Fax: [213) 488-0328

. -Orange County Office
. - 1516 N, Sycamore St.
Santa Ana, CA 92701
(714) 245-9700

Fax: (714} 245-9710

San Diego Office
4265 Falrmount Ave,
Suite 260

San Diego, CA 92105
1619} 641-3050

Fax: [619) 641-3055

. SERVICE EMPLOYEES
INTERNATIONAL UNION

o~

N .
HAND DELIVERED g‘:é‘;;i“v‘c‘i COMB‘??O
NUMBER 3
AS .
August 7, 2007
- Anita Sanchez

Civil Service Commission

% DHE- e S

e

City and County of San Francisco ERD R =

City Hall . = oM

San Francisco, CA 94102 S T22s

=y

-~4 bb[?‘ <g
=~ %%

Dear Ms. Sanchez: = Z338

Our Union represents window cleaners in the City and County of S@ =

Francisco and our Collective Bargaining Agreement determinesthe 3

prevailing wage for window cleaning in the City and County of San
Francisco.

We have recenﬂy concluded negotiations for a successor agresment to our
Collective Bargaining Agreement. - Enclosed please finda copy of our new
Collective Bargaining Agreement with the San Francisco Window Cleaning
Contractors Association. Ihave also enclosed a summary of the wages and
benefits applicable under thls Agreement,

I believe that the new contract for.window cleaning for the CCSF will go out
in mid-August. Ihave provided a copy of this new Collective Bargaining
Agreement to Darlene Frohm, the Senior Purchaser responsible for the
window cleaning contract. We want to make sure that the new wage rates are
incorporated into the bid. :

Please let me know if there is anything else I need to do to follow up. Thank
you for your attention to this matter. .

Sincerely,

YV ey é._fw;u)\y;{:,—

Mary Anne Hohenstein
Union Representative

-

Enclosures
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WAGE AND BENEFIT LEVELS ~
COLLECTIVE BARGAINING AGREEMENT BETWEEN -
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1877 AND
- SAN'FRANCISCO'WINDOW CLEANING CONTRACTORS ASSOCIATION

- Wages (all wage rates are per hour):

a. Journeyman Window Cleaner 4/1/07 - 4/1/08- ___ 4/1/09
.i. Baserate: . : $19.15 ~  $19.55 $19.95
ii. Scaffold and Bos'n chair rate:  $20.61 $21.01 . $21.41

iii. Leadman  $1.25/hour premium

b. ‘Wage progression = inexperienced workers

. . 4/1/07 4/1/08 -4/1/09 -
i. Start— 89 calendar days $11.49 . $11.73 - $11.97
ii. 90-179 days $13.40 $13.68 $13.96
iii. 180-300 days (base rate) $15.32 - $15.64 '$15.96
iv. 180-300 days (scaffold/bos'n rate)$16.49 $16.81 $17.13
v. 301-510 days (base rate) $17.24 - $17.60 $17.96
vi. 301-510 days (scaffold/bos'n rate)$18.55 $18.91 $19.27

Almost all window cleaners covered by this Agreement are journeymen. The
contract requires a ratio of at least four journeymen to one inexperienced worker.
Almost all the journeymen work at either the base rate or the scaffold rate.

Therefore, we calculate an average wage rate of $19.88 for this contract in
2007, $20.28 in 2008 and $20.68 in 2009.

Overtime — time and a half paid after 7 ¥4 hours worked per day, any time on
Saturday and Sunday.

Health insurance — plan current cost of $759.11 per month with a 75-hour
eligibility. Given the 7 % hour work day, window cleaners havé a work-month of
165 hours (7 %2 hours x 22 days). We calculate the cost of health insurance at
$4.60 per hour (3759.11 / 165 hours). The contract has MOB language and

health insurance rates go up every April 1%, The increase for the past few years
is in the neighborhood of 11%. :

Pension — employer hourly contribution:  4/1/07 4/1/08 4/1/09
$2.04 $2.09 $2.14

Sick leave —five days per year. Ataverage pay rate of $19.88 per hour and a
work day of 7 /2 hours, the cost of this benefit is $745.50 per year in 2007,
$760.50 in 2008, and $775.50 in 2009. Given a total of 1950 hours worked per
year (37 % hours per week x 52 weeks per year), the cost of this benefit is
$0.38 per hour in 2007, $0.39 in 2008 and $0.40 in 2009,
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6. Vacation — hourly cost Co '4/1/07 4/1/08 4/1/09

a. One year = 10 days paid vacation = $0.76 ~  $0.78 $0.79
b. Two years = 12 days paid vacation=  $0.92 - $0.94 $0.95
© G. Five years = 15 days paid vacation=  $1.15 $1.17 $1.19
d. Twelve years = 20 days paid vacation = $1.53 $1.56 $1.59

Holidays — 10 paid days per year. We estimate the cost of this benefit at
-$0.76 per hour in 2007, $0.78 per hour in 2008 and $0.79 per hour in 2009.

TOTAL PACKAGE (hourly rate)

4/1/07 . 4/1/08 - 4/1/09
Wages: $19.88 . $20.28 $20.68
Health insurance  $ 4.60 - $5.11 (11% increase) $5.67
Pension $2.04 : . $2.09 $2.14
Sick leave $0.38 ‘ $0.39 © $0.40
Vacation $ 1.09 (average) $1.11 o - $1.13
Holidays $0.76 1 $0.78 - $0.79
TOTAL . $28.75 per hour - $29.76 ~ $30.81
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